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Anyone who has ever had a job has probably experienced work-related stress at some point or another. For
many workers, however, job-related stress is experienced every day and reaches more extreme levels. Four
in ten American workers say that their jobs are “very” or “extremely” stressful.   Job stress is recognized as
an epidemic in the workplace, and its economic and health care costs are staggering: by some estimates over
$ 1 billion per year in lost productivity, absenteeism and worker turnover, and at least that much in treating
its health effects, ranging from anxiety and psychological depression to cardiovascular disease and
hypertension.Why are so many American workers so stressed out by their jobs? Many psychologists say
stress is the result of a mismatch between the characteristics of a job and the personality of the worker. Many
management consultants propose reducing stress by “redesigning” jobs and developing better individual
strategies for “coping” with their stress. But, these explanations are not the whole story. They don’t explain
why some jobs and some occupations are more stressful than other jobs and occupations, regardless of the
personalities and “coping strategies” of individual workers. Why do auto assembly line workers and air
traffic controllers report more job stress than university professors,  self-employed business owners, or
corporate managers (yes, managers!)?   The authors of Work and Mental Health in Social Context take a
different approach to understanding the causes of job stress. Job stress is systematically created by the
characteristics of the jobs themselves: by the workers’ occupation, the organizations in which they work,
their placements in different labor markets, and by broader social, economic and institutional structures,
processes and events. And disparities in job stress aresystematically determined in much the same way as are
other disparities in health, income, and mobility opportunities. In taking this approach, the authors draw on
the observations and insights from a diverse field of sociological and economic theories and research. These
go back to the nineteenth century writings of Marx, Weber and Durkheim on the relationship between work
and well-being. They also include the more contemporary work in organizational sociology, structural labor
market research from sociology and economics, research on unemployment and economic cycles, and
research on institutional environments. This has allowed the authors to develop a unified framework that
extends sociological models of income inequality and “status” attainment (or allocation) to the explanation
of non-economic, health-related outcomes of work. Using a multi-level structural model, this timely and
comprehensive volume explores what is stressful about work, and why; specifically address these and
questions and more:-What characteristics of jobs are the most stressful; what characteristics reduce stress?-
Why do work organizations structure some jobs to be highly stressful and some jobs to be much less
stressful? Is work in a bureaucracy really more stressful?-How is occupational “status” occupational “power”
and “authority” related to the stressfulness of work?-How does the “segmentation” of labor markets by
occupation, industry, race, gender, and citizenship maintain disparities in job stress?- Why is unemployment
stressful to workers who don’t lose their jobs? -How do public policies on employment status, collective
bargaining, overtime affect job stress?-Is work in the current “Post (neo) Fordist” era of work more or less
stressful than work during the “Fordist” era?   In addition to providing a new way to understand the
sociological causes of job stress and mental
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From reader reviews:

Warren Damron:

What do you concentrate on book? It is just for students since they're still students or the item for all people
in the world, the actual best subject for that? Just you can be answered for that query above. Every person
has different personality and hobby for every single other. Don't to be pressured someone or something that
they don't would like do that. You must know how great and also important the book Work and Mental
Health in Social Context (Social Disparities in Health and Health Care). All type of book is it possible to see
on many resources. You can look for the internet solutions or other social media.

Barbara Hall:

This Work and Mental Health in Social Context (Social Disparities in Health and Health Care) book is just
not ordinary book, you have after that it the world is in your hands. The benefit you receive by reading this
book is usually information inside this reserve incredible fresh, you will get facts which is getting deeper
anyone read a lot of information you will get. That Work and Mental Health in Social Context (Social
Disparities in Health and Health Care) without we recognize teach the one who examining it become critical
in contemplating and analyzing. Don't possibly be worry Work and Mental Health in Social Context (Social
Disparities in Health and Health Care) can bring any time you are and not make your case space or
bookshelves' grow to be full because you can have it with your lovely laptop even telephone. This Work and
Mental Health in Social Context (Social Disparities in Health and Health Care) having very good
arrangement in word in addition to layout, so you will not sense uninterested in reading.

Carrie Mathis:

Hey guys, do you wants to finds a new book to study? May be the book with the headline Work and Mental
Health in Social Context (Social Disparities in Health and Health Care) suitable to you? The actual book was
written by popular writer in this era. Often the book untitled Work and Mental Health in Social Context
(Social Disparities in Health and Health Care)is the main one of several books which everyone read now.
This kind of book was inspired a lot of people in the world. When you read this book you will enter the new
way of measuring that you ever know prior to. The author explained their strategy in the simple way, so all
of people can easily to know the core of this reserve. This book will give you a large amount of information
about this world now. So that you can see the represented of the world on this book.

Herlinda Jerkins:

You can find this Work and Mental Health in Social Context (Social Disparities in Health and Health Care)
by browse the bookstore or Mall. Only viewing or reviewing it could possibly to be your solve trouble if you
get difficulties to your knowledge. Kinds of this reserve are various. Not only by simply written or printed
but can you enjoy this book by simply e-book. In the modern era such as now, you just looking from your
mobile phone and searching what their problem. Right now, choose your own ways to get more information



about your guide. It is most important to arrange yourself to make your knowledge are still update. Let's try
to choose proper ways for you.
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